CODE OF CONDUCT
Managers/Coaches/Parent Volunteers

1. Manage/Coaches must respect the rights, dignity and worth of each and every person and treat each
equally within the context of the sport
.
2. Manager/Coaches must place well being on safety of each player above considerations including
development of performance.
3. Manager/Coaches must adhere to all guidelines laid down by the governing bodies.
4. Manager/Coaches must not exert undue influence to obtain personal benefit or reward.
5. Manager/Coaches must develop an appropriate working relationship working with each player based on
mutual trust and respect.
6. Manager/Coaches must encourage and guide players to accept responsibility for their own behaviour and
performance.
7. Manager/Coaches must ensure that the activities they direct or advocate are appropriate for the age,
maturity, experience and ability of the players.
8. Manager/Coaches should, at the outset, clarify with the players (and where appropriate, parent) exactly
what is expected of them and what they are entitled to expect from their coach.
9. Manager/Coaches must cooperate fully with other specialists (e.g. other coaches, officials, doctors etc.) in
the best interests of the player.
10. Manager/Coaches must always promote positive aspects of the sport and never condone violations of the
Laws of the game, behaviour contrary to the spirit of the Laws of the Game or relevant rules and regulations.
11. Manager/Coaches must consistently display high standard of behaviour and appearance.
12. NEVER use or tolerate inappropriate language.
13. DO NOT use information technology to make or post inappropriate comments against players, clubs,
club officials or the League which is discriminatory or offensive. Information technology includes email,
instant messaging, text messages, digital images, website postings including social media such as
Facebook, Twitter, Instagram and blogs.

14. AGM/MANAGER MEETING: Each age group MUST be represented at the annual general meeting
and monthly manager meeting. Manager/Coaches must attend each meeting or send a representative to act
on their behalf.

15. Mangers/Coaches must ensure all required qualifications are completed at the appropriate times.

16. Anyone working in an eligible role, directly working with children and young people MUST hold an 'indate', FA Accepted, CRC as part of responsible recruitment practice before they work or volunteer within
football. Managers, coaches and volunteer coaches must ensure all FA CRC checks are up to date
before commencing any role within Goole Town Tigers Junior Football Club.

SIGNED:

________________________________________DATE: ____________

CODE OF CONDUCT
Players
Obligations towards the Game.
A Player should:
- Make every effort to develop their own sporting abilities in terms of skill,
technique, tactics and stamina.
- Give maximum effort and strive for the best performance during training and
on match days.
- Set examples to others in the Club.
- Avoid all forms of gamesmanship and time wasting.
- Never use inappropriate language.
Obligations towards One’s Team
A Player should:
- Make every effort consistent with fair play and the laws of the game to help
his/her own team
- Resist any influence which might be seen to question his/her commitment to
the team
Respect for the Laws of the Game and Competition Rules
A Player should:
- Know and abide by the laws rules and spirit of the Game/Competition.
- Accept success and failure, victory and defeat, equally.
Respect towards Opponents
A Player should:
- Treat opponents with due respect at all times irrespective of the result of the
Game.
- Safeguard the physical fitness of opponents, avoid violence and rough play
and help injured opponents.
Respect towards Match Officials
A Player should:
- Accept the decision made without protest.
- Avoid words or actions, which may mislead an official.
- Show due respect at ALL times.

Obligations towards Supporters
A Player should:
- Show due respect at ALL times.
Respect towards Team Officials
A Player should:
- Abide by instructions given to them by Coach/Manager
- Show respect to the Coach/Manager at All times
- Show respect to all Club Officials.
DO NOT use information technology to make or post inappropriate comments against
players, clubs, club officials or the League which is discriminatory or offensive. Information
technology includes email, instant messaging, text messages, digital images, website
postings including social media such as Facebook, Twitter, Instagram and blogs.
Breaking of these Rules will result on either a ban or expulsion from the Club.
A player will be banned for a period of one week. If a player breaks a rule again in a threemonth period then a two-week ban will be incurred, if in a total of six months the rules are
broken for a third time the player will be asked to leave the club.
Managers will keep a record with dates so that there can be no indiscretions.
Signed:___________________________________Date:______________
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CODE OF CONDUCT
Parents, Guardians and Supporters.
As parents, guardians and supporters you should:
Applaud the opposition as well as your own team.
AVOID coaching from the sidelines.
Refrain from shouting and screaming.
Respect the referee’s decision at all times.
Give attention to each of the children involved and not just you own.
Give encouragement to everyone and DON’T be negative
Respect coaches/managers decisions if you don’t agree speak to them afterwards. Never do
this publicly.
Never use or tolerate bad language.
DO NOT use information technology to make or post inappropriate comments against
players, clubs, club officials or the League which is discriminatory or offensive. Information
technology includes email, instant messaging, text messages, digital images, website
postings including social media such as Facebook, Twitter, Instagram and blogs.

SIGNATURE:________________________________DATE: _____________

